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71Coach Evaluation & Mentor Observation

Coach Self Evaluation
Name:                                                                                        Date:

Venue:                                                                                        Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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My strengths:

I need to improve:

My goals for next session:

Signed:	 Date:
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Coach Self Evaluation
Name:                                                                                        Date:

Venue:                                                                                        Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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My strengths:

I need to improve:

My goals for next session:

Signed:	 Date:
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Coach Self Evaluation
Name:                                                                                        Date:

Venue:                                                                                        Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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My strengths:

I need to improve:

My goals for next session:

Signed:	 Date:
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Coach Self Evaluation
Name:                                                                                        Date:

Venue:                                                                                        Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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My strengths:

I need to improve:

My goals for next session:

Signed:	 Date:



79Coach Evaluation & Mentor Observation

Coach Self Evaluation
Name:                                                                                        Date:

Venue:                                                                                        Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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My strengths:

I need to improve:

My goals for next session:

Signed:	 Date:
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Mentor’s Observations
Name:                                                    Mentor Coach:

Date:                     Venue:                                                  Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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Areas of strengths:

Areas to improve:

General comments:

Signed:	 Date:
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Mentor’s Observations
Name:                                                    Mentor Coach:

Date:                     Venue:                                                  Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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Areas of strengths:

Areas to improve:

General comments:

Signed:	 Date:
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Mentor’s Observations
Name:                                                    Mentor Coach:

Date:                     Venue:                                                  Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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Areas of strengths:

Areas to improve:

General comments:

Signed:	 Date:
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Mentor’s Observations
Name:                                                    Mentor Coach:

Date:                     Venue:                                                  Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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Areas of strengths:

Areas to improve:

General comments:

Signed:	 Date:
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Mentor’s Observations
Name:                                                    Mentor Coach:

Date:                     Venue:                                                  Team:

Personal Qualities
	 1. Manner	
		  a. Is pleasant, friendly, courteous	 	 	 	 	
		  b. Displays confidence and assurance	 	 	 	 	
		  c. Treats players with respect	 	 	 	 	
		  d. Co-operates with Mentor and team	 	 	 	 	
		  e. Is able to justify/modify willingly	 	 	 	 	
		  f. Has initiative	 	 	 	 	
		  g. Is dressed appropriately for training/game	 	 	 	 	
		  h. Displays emotional maturity	 	 	 	 	

	 2. Attitude
		  a. Seeks guidance and is willing to accept it	 	 	 	 	
		  b. Attends to routine matters	 	 	 	 	
		  c. Is punctual	 	 	 	 	
		  d. Displays keenness to improve	 	 	 	 	
		  e. Displays interest across whole season	 	 	 	 	
		  f. Shows awareness of personal development needs	 	 	 	 	

	 3. Communication
		  a. Listens to mentor and players	 	 	 	 	
		  b. �Communicates enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  c. Communicates at level understandable by the player	 	 	 	 	
		  d. Displays player empathy	 	 	 	 	

Professional Qualities
	 4. Planning and Knowledge
		  a. Has planned a structured session for the team’s ability	 	 	 	 	
		  b. Sets up training aids prior to session	 	 	 	 	
		  c. Includes individual and unit sub-sections	 	 	 	 	
		  d. Displays knowledge of game foundations/principles	 	 	 	 	
		  e. Is aware of support staff and utilises them	 	 	 	 	
		  f. Displays good mental preparedness	 	 	 	 	
		  g. Is aware of professional development needs	 	 	 	 	

	 5. Behaviour
		  a. Displays professional behaviour to players/referee	 	 	 	 	
		  b. Displays an ability to motivate players	 	 	 	 	
		  c. Displays enthusiasm and interest verbally and non-verbally	 	 	 	 	
		  d. Displays application of game principles	 	 	 	 	
		  e. Actions advice	 	 	 	 	

On a sliding scale between ‘poor, fair, satisfactory, good, excellent’, 
mark a cross (x) in evaluating your own observations.

excellen
t

good

satisfactory

fair

poor
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Areas of strengths:

Areas to improve:

General comments:

Signed:	 Date:
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Objectives
Team Coaching

1 1

2 2

3 3




